[image: image1.jpg]5C

Derbyshire Dales CVS




New Vetting and Barring Scheme from the Independent Safeguarding Authority

Monday 12 October 2009 is a date many of us need to take note of – it represents a day of change for those working and volunteering with vulnerable groups, including children and young people.  

On this date the new Vetting and Barring Scheme (VBS) will launch.  Its core purpose is to prevent anyone who is a danger to vulnerable groups from working with them in either a paid or voluntary capacity.   It does not replace safe recruitment procedures or the need for Criminal Record Bureau Check (CRB’s).  Paid staff or volunteers over the age of 16 years old need to register, once registered (approx. 7-10 days) they will receive a 16 digit unique number.

As part of VBS, the Independent Safeguarding Authority (ISA) will maintain two barred lists – one for those working with children and young people and another for those working with vulnerable adults.  These two lists will replace the lists that already exist, PoVA, PoCA and List 99.  The ISA will decide who is barred based on the information they receive – they will have no investigative powers.  Individuals will have the opportunity to make ‘representation’ if necessary.  Registration is a one off process, once registered individuals will be continuously monitored.  Employers can register an interest in an individual’s registration status allowing them to be informed of any changes to that person’s status.  It is estimated that the introduction of this scheme will take 5 years.

From the 12 October 2009 employers will have a legal duty to inform the ISA of any information or concerns they have regarding individual’s who pose a potential risk to vulnerable people.  Those who willingly allow a barred person to undertake these activities will be committing an offence.   Barred individuals who apply for ‘regulated activities’ in either a paid or voluntary capacity will also be committing an offence.  

Regulated activity involves contact with vulnerable individuals and is of a specified nature (teaching, training, care, supervision, advice, treatment and transport) or is in a specified place (schools, children’s home, adult care homes) on a frequent, intensive and/or overnight basis.   Certain positions of responsibility, including school governor, trustees of children’s charities, fostering and childcare are also regulated.  Frequently has been defined as once a month or more, intensively is where the activity takes place on three or more days in any 30 day period and overnight involves between 2am and 6am.  It is anticipated that 11.3 million people will eventually be registered.  Approximately, 500,000 of these will be undertaking ‘controlled activity’ – this covers ancillary support workers who work frequently for specified organisations.

From July 2010 new employees/volunteers working regularly with vulnerable groups will be able to register with the ISA.  ISA registration will be applied for at the same time as applying for/renewing a CRB check, primarily through an umbrella agency.  The cost is £64 for paid staff, free for volunteers, though umbrella agencies may charge an admin costs and this may vary depending on the organisation used.  The registration fee includes the cost of an enhanced CRB.  Where a volunteer then enters paid activity a fee will be applicable.  

This is a brief overview of the vetting and barring scheme, information has been taken from the ISA road show presentation’s held in June 2009 and represents the information as we are aware of it currently.  The presentation and a frequently asked questions document are available from the ISA website www.isa-gov.org.uk or via the link on the Derbyshire Dales CVS webpage.  

With thanks to Nikki Tugby for this article, written for Derbyshire Dales CVS’ newsletter July 2009.
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